Fire Division
Second‐Tier Plan
Summary Plan Descrip on
As Amended, Eﬀec ve December 31, 2017
(January 2018)

IMPORTANT

This booklet is intended only as a summary of the El Paso
Firemen & Policemen’s Pension Fund re rement plan highlights
and is not the complete plan document.
Because this booklet summarizes rules which in some instances
are complex, it is possible that inconsistencies between the
actual plan provisions and this booklet may exist. In the event
of any inconsistencies between this booklet and the actual plan
provisions, or an issue is covered in this booklet in less detail,
the terms of the Plan Document will govern.
If you wish to receive a copy of the actual Plan Document,
please contact the Fund oﬃce at (915) 771‐8111. Addi onally,
you may review or download the Plan Document from the Fund
website at www.ElPasoFireAndPolice.org
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Introduc on

Recognizing the need for a comprehensive re rement plan for public safety oﬃcers
of the City of El Paso, the Texas legislature established the El Paso Firemen & Police‐
men's Pension Fund ("the Fund" or "the Plan") to be funded by contribu ons from
the City and from members of the Fund.
This booklet, the Summary Plan Descrip on, is intended to summarize the terms and
condi ons of the Plan Document. We recommend that you and your family take the
me to read this booklet so you generally understand what benefits are provided by
the Plan and how they are determined. If you have any ques ons about the Plan or
desire addi onal informa on on any point, please do not hesitate to contact the
Fund oﬃce at (915) 771‐8111.
You may also review the provisions of the Plan as stated in Ar cle 6243b of Vernon’s
Annotated Texas Statute (V.A.T.S.) and the Plan Document as Restated Eﬀec ve
December 31, 2017. The Plan Document is available at the Fund oﬃce at the 909
East San Antonio Avenue, El Paso, Texas 79901.
IN THE EVENT OF ANY CONFLICT BETWEEN THE PROVISIONS OF THIS BOOKLET AND
THE ACTUAL PROVISIONS OF THE PLAN DOCUMENT, THE ACTUAL PROVISIONS OF
THE PLAN DOCUMENT AND NOT THIS SUMMARY PLAN DESCRIPTION WILL GOV‐
ERN.
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Summary Plan Provisions
FEATURE

CONDITIONS

Par cipa on

automa c and mandatory upon appointment and
enrollment as a firefighter of the City of El Paso

Contribu on

From 01/01/2002 thru 08/31/2018, an automa c pay
roll deduc on of 15.28% of wages for firefighters
Eﬀec ve September 1, 2018, an automa c payroll
deduc on of 15.824% of wages for firefighters
Eﬀec ve September 1, 2019, an automa c payroll
deduc on of 16.368% of wages for firefighters
Eﬀec ve September 1, 2020, an automa c payroll
deduc on of 16.912% of wages for firefighters
Eﬀec ve September 1, 2021, an automa c payroll
deduc on of 17.456% of wages for firefighters
Eﬀec ve September 1, 2022, an automa c payroll
deduc on of 18% of wages for firefighters

Service
Re rement

upon the comple on of 20 or more years of
Ves ng Service and age 45

Deferred
Re rement

upon comple on of 10 years but less than 20 years
of Ves ng Service and age 50 or more

Disability
Re rement

incapacita ng disability as determined by the
Board

Refund of
Contribu ons

former member with 5 or more years of Ves ng
Service may be refunded previous employee
contribu ons and forfeit rights to a pension benefit

Credited
Service

period of me during which a Member contributes
to the Fund

Ves ng
Service

generally means the period of Credited Service plus
qualified military and other service under the plan

OPTIONAL PROGRAM
Forward Deferred Re rement Op on Program (Forward DROP)
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I.

Par cipa on and Contribu ons

If you are a firefighter for the City of El Paso Fire Department, regardless of rank, you
automa cally par cipate in the Plan. Your membership begins when you begin your
proba onary period and are cer fied as a firefighter but a er your training academy
period. While you are a member, contribu ons are deducted from your paycheck
and will con nue to be deducted as long as you are an ac ve firefighter. Both you
and the City of El Paso make contribu ons to fund your pension. Your contribu on is
a percentage of your pay (illustrated on page 2 under Summary Plan Provisions) and
currently the City of El Paso contributes 18% of payroll. Employee contribu ons are
made on a pre‐tax basis.
For the purpose of determining your contribu ons, your pay includes:
 Salary  Incen ve  Longevity  Over me
(It excludes allowances for clothing, equipment, or travel expenses)
If you have previously terminated service, special rules apply. See Sec on VI on
Reemployment.

II. Credited Service
Whether you receive a benefit and how much you receive depends in part on your
Ves ng Service and Credited Service. You earn Credited Service as long as you are
contribu ng to the Plan, in other words, as long as you are an ac ve firefighter.
Unpaid me while suspended or on leave of absence is not included in Credited Ser‐
vice. Ves ng Service is Credited Service in either the El Paso Firemen’s Pension Fund
or the El Paso Policemen’s Pension Fund plus any qualified military service and any
service required to be recognized under the Propor onate Re rement Program.
Credited Service is calculated as years and months, with twelve (12) or more days
being rounded up to the next month. All calcula ons are based on the date you
began paying pension contribu ons. At re rement, you may cash in unused vaca on
and sick me for pay and are therefore, en tled to receive Credited Service for this
vaca on and sick me. However, you will not receive credited service if you are
par cipa ng in the Forward DROP upon re rement.
If you are absent from the Fire Department because of military service, USERRA al‐
lows you to receive Credited Service for your military me a er you are reemployed
by paying all or part of the employee contribu ons that you missed making during
your period of service. You may make those contribu ons, without interest, over a
period of three (3) mes the length of your qualified military service, but not to ex‐
ceed five (5) years. You are not required to make any contribu ons, however, failure
to make the contribu ons will aﬀect the amount of your pension benefit.
If you return to the Fire Department a er comple ng your military service, you will
automa cally be en tled to receive Ves ng Service for the period of qualified mili‐
tary service even if you elect not to make up your contribu ons.
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III. How You Can Receive A Pension
You can receive a pension in one of four ways.
1.

Service Re rement

You can re re any me upon the comple on of 20 or more years of Ves ng Service
and the a ainment of age 45 or more. You will receive your full pension amount
based on your Credited Service in monthly payments payable the last business day of
the month.
2.

Deferred Re rement

If you leave the Fire Department with 10 years but less than 20 years of Ves ng Ser‐
vice, you are en tled to a pension benefit payable at age 50. To receive this benefit
you must leave your contribu ons in the Plan.
3.

Disability Re rement

You are considered totally and permanently disabled if the Board determines that
you are unable to work as a firefighter due to an injury received or disease contract‐
ed in the line of duty or as a result of a condi on not by your own wrongful conduct.
If you are totally and permanently disabled, upon the Board’s approval of your appli‐
ca on for Disability Re rement, you are en tled to receive a pension benefit based
on your current Credited Service, regardless of your age. However, you will not re‐
ceive less than 50% of your Final Wages. Your monthly payments are payable the
last business day of the month.
4.

Forward DROP (Deferred Re rement Op on Program) Re rement

If you are at least 45 years of age and have 20 years of Credited Service, you are
eligible to par cipate in the Forward DROP. Your benefit will be based on the Credit‐
ed Service accumulated prior to entering into the Forward DROP. A member who
elects to par cipate in the Forward DROP will receive a lump sum amount. That
lump sum amount will be equal to the monthly service re rement benefit mul plied
by the number of months in the Forward DROP. Therea er the member will receive
monthly pension payments payable on the last business day of each month. Once a
member provides a wri en elec on to par cipate in the Forward DROP, that elec on
is irrevocable. A member can only par cipate in the Forward DROP one me and
will not accumulate addi onal service credit if re‐hired.
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IV.

Final Wages

Your Final Wages is the highest average of the regular monthly wages, excluding
over me pay and lump‐sum payments for accrued vaca on and/or sick leave, on
which you made contribu ons to the Plan during a consecu ve thirty‐six (36) month
period preceding the date of your re rement.
For this purpose, Final Wages includes:
 Salary

 Longevity Pay

 Incen ve Pay

Final Wages excludes:
 Over me

V.

 Allowances for Expenses

 Lump‐Sum Payments for Accrued Leave

Withdrawing Your Contribu ons

If you leave employment with 5 or more years of Ves ng Service and you are not
eligible for a Service, Forward DROP, Deferred, or Disability Re rement, you can
withdraw your contribu ons from the Fund. Your employee contribu ons will be
refunded without interest.
If you have at least 10 years of Credited Service and you want to receive a Deferred
Benefit, you must leave your contribu ons in the Plan. Also, if reemployment is a
possibility, you should first consider the repayment rules that may take eﬀect upon
reemployment if you want to have your Credited Service restored.
If you leave the Fire Department before comple ng 5 years of service, you forfeit the
right to all benefits, and are not en tled to a refund. Should you return to work as a
cer fied firefighter for the El Paso Fire Department and again become a member of
the Plan, such forfeited service will be restored upon your reemployment. Addi on‐
ally, if you return to work as a cer fied police oﬃcer for the El Paso Police Depart‐
ment, such forfeited service shall count as Ves ng Service under the El Paso Police‐
men’s Pension Fund.
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VI.

Reemployment

If you withdraw your contribu ons upon your resigna on, you lose your Credited
Service with the Plan. In some cases, you may have your Credited Service restored
upon your reemployment. In order to do so, you must meet one of the eligibility
requirements listed below and you must repay any contribu ons you withdrew, plus
interest accrued from the date of withdrawal to the date of repayment.
You are eligible to have your Credited Service restored if you meet one of the follow‐
ing condi ons:
·

You are reemployed by the City as a firefighter.

·

You are returning from a compulsory leave of absence or an ap‐
proved layoﬀ.

·

You were terminated for cause and are being reemployed by order of
a state court or some other qualified authority. If you receive retro‐
pay for the me you were absent from work, you must make contri‐
bu ons on that pay and will receive Credited Service for such me.

·

If you entered compulsory military service and are reemployed within
one year immediately following the end of your compulsory military
service and addi onally make‐up your employee contribu ons at the
rate you would have had you been ac vely employed.

If you have taken a refund, you must replace your withdrawn contribu ons with
interest, at any me prior to re rement. Interest is computed at a rate equal to that
used by the actuary in the most recent actuarial valua on, as approved by the Board
of Trustees from me to me.

VII.

Service Re rement

Your Service Re rement Date is the date you a ain age 45 and have completed at
least 20 years of Ves ng Service.
Service Re rement Benefit: If you re re on or a er your Service Re rement Date,
you will receive a monthly benefit equal to the following.
2.50% X Final Wages X Credited Service
In certain cases, re rement benefits may be reduced to comply with IRC Sec on 415
limita ons.
The following is a sample Service Re rement calcula on. Also included is a work‐
sheet for your own use in calcula ng your service re rement benefit.
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Suppose you choose to reƟre at age 50 with 25 years and 5 completed months of
Credited Service. Your monthly Final Wages are determined to be $3,000. Here is
how your worksheet would look:
SAMPLE SERVICE RETIREMENT

a.
b.
c.

Final Wages
$ 3,000.00
(highest consecu ve 36 month average preceding re rement)
Credited Service
25.4167
(20 years or more of Ves ng Service)
Service Re rement Benefit (.0250 x 3,000.00 x 25.4167)
$ 1,906.25

SERVICE RETIREMENT WORKSHEET
a.
b.
c.

VIII.

Final Wages
__________
(highest consecu ve 36 month average preceding re rement)
Credited Service
__________
(20 years or more of Ves ng Service)
Service Re rement Benefit
(.0250 x Final Wages x Credited Service)
__________

Forward Deferred Re rement Op on Plan (Forward DROP)

Members who are at least forty‐five (45) years of age and have twenty (20) years of
Credited Service may elect to par cipate in the Forward DROP.
A Forward DROP benefit provides a one‐ me lump sum amount plus a monthly pen‐
sion amount upon re rement.
An elec on to par cipate in the Forward DROP is irrevocable.
An elec on to par cipate in the Forward DROP cannot be made more than one me.
If a member is re‐hired, that member will not accumulate addi onal service credit.
Once the Forward DROP elec on has been made, a member’s monthly benefit
amount will be locked‐in and will not increase even though the member con nues to
work and con nues to contribute to the pension fund. Addi onal service credit will
not be given for accumulated sick and vaca on payout upon re rement.
The following is a sample Forward DROP Re rement calcula on. Also included is a
worksheet for your own use in calcula ng your Forward DROP re rement benefit
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Suppose you choose to elect to parƟcipate in the Forward DROP with 26 completed
years of Credited Service and two years later you reƟre at age 53. Your monthly
Final Wages were determined to be $4,000. Here is how your worksheet would look:
SAMPLE FORWARD DROP RETIREMENT
a.
b.
c.
d.
e.

Final Wages
Forward DROP Period (in months)
Credited Service (20 years or more)
Forward DROP Re rement Benefit (.0250 x 4,000 x 26.0)
Lump Sum Amount ($2,600.00 x 24)

$ 4,000.00
24
26
$ 2,600.00
$ 62,400.00

FORWARD DROP RETIREMENT WORKSHEET

a.
b.
c.
d.
e.

IX.

Final Wages
Forward DROP Period (in months)
Credited Service (20 years or more)
Forward DROP Re rement Benefit
(.0250 x Forward Drop Final Wages x Credited Service)
Lump Sum Amount
(ForwardDROP Re rement Benefit x ForwardDROP Period)

$ __________
___________
___________
___________
___________

Disability Re rement

If you become totally and permanently disabled through an injury received or disease
contracted while in the line of duty or not by your own wrongful conduct, you may
apply for Disability Re rement. To be considered disabled, you must provide medical
proof, sa sfactory to the Board of Trustees, that you are incapacitated from the
performance of duty as a firefighter.
If you are considering this op on, please contact a Benefits Specialist for a consulta‐
on and Disability Re rement package.
Your monthly disability benefit is calculated in the same manner as your Service Re‐
rement Benefit, regardless of your age. However, your monthly disability income
will not be less than 50% of your Final Wages. In certain cases, re rement benefits
may be reduced to comply with IRC Sec on 415 limita ons.
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X. Deferred Re rement
If you terminate your service a er comple ng 10 or more years of Ves ng Service
but you are not eligible for any other benefits, you are eligible to receive a monthly
benefit commencing at age 50. If you are 50 years of age or over at the me of ter‐
mina on, your benefit will commence immediately. Your monthly benefit will be
equal to 2.50% of your Final Wages mes your years of Credited Service at the date
of termina on. In order to receive this benefit, you must leave your contribu ons in
the Plan. Withdrawal of your contribu ons will result in the forfeiture of your
monthly benefit. In certain cases re rement benefits may be reduced to comply with
IRC Sec on 415 limita ons.

XI.

Propor onate Re rement Program

The Propor onate Re rement Program (PRP) permits employees who have service
credit in more than one re rement system, par cipa ng under Chapter 803 of the
Texas Government Code, to combine service credit in order to meet the eligibility
requirements for ves ng.

XII.

Death Benefits

In the event of your death, the Plan may pay a benefit to your dependents, benefi‐
ciary, or estate. If you are eligible and you have a qualified spouse and/or children,
they will receive regular pension payments as long as they remain alive and qualified.
If you do not have a qualified spouse and/or children, a lump‐sum amount will be
paid to any beneficiary that you have designated in wri ng, or to your estate, provid‐
ed you had at least 5 years of Ves ng Service at your date of death. The lump‐sum
amount will consist of only your employee contribu ons without interest to the Plan.
First, let's look at who is considered a qualified spouse or child.
A Qualified Spouse:
o
o
o
o

has not remarried, AND
is married to you at the me of your death, AND
is married to you before your re rement, OR
if married to you a er your re rement, then at least two (2)
years before and up to your death.

A Qualified Child:
o
o
o
o

is not married, AND
is less than age nineteen (19), OR
if less than twenty‐three (23), then a full‐ me student, OR
regardless of age, is deemed physically or mentally disabled.
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If a child who is at least 19 years old is non‐self‐suppor ng due to excessive use of
drugs or alcohol, the child is not considered qualified, regardless of whether or not
the child is a full‐ me student or disabled.
Eligibility for Survivor Pension Payments
A regular pension will be paid to your qualified spouse and/or children if you die
while you are (i) an ac ve member, (ii) receiving a pension, or (iii) eligible for a de‐
ferred pension but not yet receiving it.
Payments Begin:
o
o
o

immediately if you are an ac ve member.
immediately if you are already receiving a pension.
when you would have reached age 50 if you are eligible for but
not yet receiving a Deferred Re rement.

Amount
The amount of the survivor pension is based on your pension amount or your Final
Wages. If there is more than one dependent, each dependent's amount is based on
the number of other dependents receiving payments and may be restricted by a
maximum amount payable to a family.
The amount allocated to qualified children is divided equally among all the qualified
children. When a child loses eligibility, the total amount allocated to the children is re
‐divided among the remaining eligible children.
If you are either ac ve or receiving a Service, Forward DROP, or Disability (but not a
Deferred) pension at your death, your qualified spouse and/or children will receive
the following amount:



If you have a qualified spouse, but no qualified children…
 Your spouse receives 75% of your pension amount.



If you have qualified children but no qualified spouse…
 Your children share equally an amount that is two‐
thirds of 75% your pension amount.
If you have both a qualified spouse and qualified children…
 Your spouse will receive two‐thirds of 75% your pen‐
sion amount, AND
 Your children will share one‐third of 75% your pen‐
sion amount, AND
 Once your children are no longer qualified, your
spouse will receive 75% of your pension amount.
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If your death occurs while you are an ac ve member, your total
survivor benefit will not be less than 50% of your Final Wages.

If you are eligible for a Deferred Re rement or are receiving a Deferred Re rement
at your death, your qualified spouse and/or children will receive the following
amount:



If you have a qualified spouse, but no qualified children...
 Your spouse receives two‐thirds of your pension
amount, but not more than one‐third of your Final
Wages.



If you have qualified children but no qualified spouse…
 Your children share equally in an amount that is two‐
thirds of your pension amount, but their benefit is
limited to one‐third of your Final Wages.



If you have both a qualified spouse and qualified children…
 Your spouse receives two‐thirds of your pension
amount, AND
 Your children will share one‐third of your pension
amount, AND
 The total benefit is limited to 50% of your Final Wag‐
es.



If you have not yet started to receive payments, your pension
amount for this purpose is the benefit you would have received
at age 50.

In the event a deceased member is not survived by a spouse or child, dies from inju‐
ries received or disease contracted while in the line of duty, and is survived by a fa‐
ther, mother, brother or sister wholly dependent upon the member, such Beneficiary
may be en tled to survivor benefits.
Eligibility for Lump Sum Payment
If you are an ac ve member or a terminated member who has not taken a refund of
contribu ons or started receiving benefits, and you have 5 or more years of Ves ng
Service, but you do not have a qualified spouse and/or beneficiary, your estate will
receive your employee contribu ons to the Plan.
If you do not have a qualified spouse and/or children but you are receiving a Service,
Forward DROP, or Deferred pension, your beneficiary or estate will receive a refund
of the diﬀerence in employee contribu ons and benefit payments already received.
If you have received at least the full amount of your contribu ons upon your death,
no lump‐sum payment will be made. In addi on, no contribu ons made while in the
Forward DROP Accumula on Period shall be refunded.
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XIII.
1.

Ques ons & Answers
How do I apply for a benefit when I am ready to re re?

Submit a le er of your intent to re re to your Department Head. No ce should be
provided at least one month before your re rement date. Contact your payroll clerk
and no fy him/her of your intent to re re. Obtain a SeparaƟon & Clearance form
from your Payroll Clerk and contact the Fund at (915) 771‐8111 to schedule an ap‐
pointment with a Benefits Specialist.

2.

How do I prove that I am qualified for a disability pension?

Supply suppor ng documenta on from your doctor. Contact a Benefits Specialist
with the Fund to receive a Disability Re rement package. The Board may require an
Independent Medical Examina on by a physician of its choice at the Fund’s expense.

3.

Do I receive credit for sick leave and vaca on leave?

Yes. While on ac ve duty, you receive credit for vaca on and sick leave. At re re‐
ment, you can “sell back” to the City unused vaca on and sick leave and receive
Credited Service for this me.
Note: credit for your accrued leave me can be used to meet the requirements for
Credited Service but cannot be used to meet the age requirements for re rement.
Also, you will not receive Credited Service for unused vaca on and sick leave if you
are par cipa ng in the Forward DROP re rement.

4.

Do I receive credit for military service?

It depends. If you returned to employment with the City, and you paid contribu ons
to the Plan to cover your absence, then that period of military service is recognized
as Credited Service. If these requirements are not met, then you receive Ves ng
Service for the period of your absence.

5.

Can I withdraw from the Plan and rely on my savings for re rement?

No. As long as you are employed in a posi on covered by the Plan, you may not with‐
draw from par cipa on in or waive any right under the Plan. Please note that if you
terminate your employment a er ten years of service and choose to withdraw your
contribu ons from the Plan, you will forfeit your right to a deferred benefit under
the Plan.
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6.

Is my pension taxable?

Generally you may be required to pay federal and state income taxes on your pen‐
sion payments from the Fund but not on the por on that can be a ributed to your
own employee a er tax contribu ons. Individual tax issues can be complicated how‐
ever, and you are encouraged to consult with a professional tax advisor or the IRS to
answer ques ons concerning the tax aﬀect given your personal circumstances.

7.

Does the return on the Plan's Investments aﬀect the size of my benefit?

No. Your benefit is determined according to the method described in this booklet, in
par cularly based on service and age. The interest earned by the investments does
not aﬀect the amount of the benefit.

8.

Who administers the Plan?

The Board of Trustees is composed of three members elected from the Fire Depart‐
ment, three members elected from the Police Department, three mayoral appoin‐
tees and two appointees by the City Manager. The Board, in turn, appoints com‐
mi ees to oversee the Fund's investments and actuarial valua ons. Each trustee
serves a four‐year term and receives no compensa on for his or her work on the
Board.
Addi onally, the Board hires administra ve personnel, as needed, including an Exec‐
u ve Director.

9.

Can my benefits be modified or taken away?

The Plan is established and governed by State statute and the City may not amend or
terminate the Plan. Benefits which are already vested under the Plan and State Con‐
s tu on cannot be taken away.
However, future benefits may be adjusted if there is an error resul ng in an over or
underpayment of past benefits contrary to the terms of the Plan.
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